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Applicants recommended for employment by the district are subject to work history, 
education history, and reference investigations, including but not limited to substitutes 
and temporary employees.  Each such applicant will be subject to a criminal background 
investigation, including mandatory fingerprinting, at the candidate's expense, as a 
condition of further consideration for employment. 
 
All offers of employment are contingent upon the satisfactory completion of background 
investigations.  Criminal convictions shall not automatically bar an applicant from 
obtaining employment with the district, but pursuant to the Criminal Offender Act, NMSA 
1978 §§28-2-4 and 28-2-5, may be the basis for refusing employment. 
 
Criminal background checks, as described above, shall also be conducted upon each 
contractor or contractor's employee, at the expense of the contractor or contractor's 
employee, if the contractor or contractor's employee has unsupervised access to students.  
In such cases, contracts shall be subject to the satisfactory completion of background 
checks. 
 
The administration may also conduct the referenced background investigations of 
incumbent employees if it becomes aware of facts, circumstances, or conduct that give 
rise to a reasonable suspicion that undisclosed aspects of the employee's background 
might disqualify him or her to continue in employment with the district. 
 
 
 
 
 
 
 
 
 


