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RE-EMPLOYMENT TIME-FRAME 525 
 
 
The Board will usually evaluate the superintendent in December, taking formal action 
regarding the evaluation and re-employment at the regular January meeting.  The Board 
may, at its discretion, extend the superintendent's contract prior to the year of expiration. 
 
The superintendent shall exercise prudence in determining a re-employment time-frame 
annually for personnel, considering legislative activity, budgetary implications, and State 
statute regarding required notices of re-employment.  If in possession of adequate 
information to support planning, he/she shall notify personnel of their re-employment 
status at least 30 days prior to the end of their individual contracts. 
 
 
 


