VIOLENCE, INTIMIDATION AND HOSTILE OR OFFENSIVE CONDUCT 733-1

The effective education of students requires a school environment in which students feel
safe and secure. The Lordsburg Board of Education is committed to maintaining an
environment conducive to learning in which students are safe from violence, threats, name-
calling, intimidation, and unlawful harassment.

A.

C.

D.

Definitions

1.

“Unlawful harassment” means verbal or physical conduct based on a student’s
actual or perceived race, color, national origin, gender, religion, or disability and
which has the purpose or effect of substantially interfering with a student’s
educational performance or creating an intimidating, hostile or offensive
environment. Sexual harassment of students is further addressed by a separate
policy of the board (See Policy #728).

“Bullying” means intimidating verbal or physical conduct toward a student when
such conduct is habitual or recurring.

“Name-calling,” means the chronic, habitual, or recurring use of names or
comments to or about a student regarding the student’s actual or perceived
physical or personal characteristics when the student has indicated by his or her
conduct, that the names or comments are unwelcome, or when the names or
comments, by their nature, are clearly unwelcome, inappropriate, or offensive.

Prohibitions

It is the policy of the board to prohibit violence, threats, name-calling, bullying,
intimidation, assault, battery, extortion, robbery, vandalism, and other victim-
based misconduct that creates an intimidating, hostile or offensive environment,
regardless of motive or reason. The board will not tolerate such victim-based
misconduct by students or staff.

It is the express policy of the board to encourage students who are victims of
such physical or verbal misconduct to report such claims. Students or their
parents may report such conduct to any principal, assistant principal, counselor,
or the child’s classroom teacher(s).

Reporting

Any employee who, as a result of personal observation or a report, has reason to
believe that a student is a victim of conduct prohibited by this policy, whether the
conduct is by another student or by another employee, must notify his or her principal
or supervisor, or the superintendent of such observation or report as soon as possible.

Investigation

1.

All reports of physical or verbal misconduct in violation of this policy shall be
promptly investigated by the school principal or his/her designee.
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In assessing the existence of a violation of this policy and the appropriate
discipline, the principal or designee shall consider the nature and extent of the
conduct, the age of the student(s) involved, the context in which the alleged
conduct occurred, and any prior history of prohibited conduct on the part of the
violator.

Sanctions

Any student found to have engaged in misconduct in which another student is a
victim of violence, threats, name-calling, bullying, assault, battery, extortion,
robbery, vandalism, etc. shall be subject to discipline, including, but not limited
to suspension or expulsion, subject to any applicable procedural requirements.

Any employee found to have engaged in misconduct in which a student is a
victim of violence, threats, name-calling, bullying, assault, battery, extortion,
robbery, vandalism, etc. shall be subject to sanctions, including, but not limited
to, warning or reprimand, suspension, termination, or discharge, subject to any
applicable procedural requirements



